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Informace poskytované Klientovi na zakladé:

e zdkona ¢. 256/2004 Sb., o podnikani na kapitalovém trhu, ve znéni pozdéjsich predpis(
(,ZKPT”)

e smérnice ¢. 2014/65/EU o trzich finan¢nich nastroja (,MiFID II”)

e nafizeni (EU) 2017/565, kterym se doplriuje MiFID II, pokud jde o organiza¢ni pozadavky
a provozni podminky investicnich podnikll a o vymezeni pojm( pro ucely zminéné
smeérnice (,Provadéci nafizeni k MiFID II"), a

o relevantnich vykladovych stanovisek a opatfeni CNB.

Uéel dokumentu

Provadéci nafizeni k MiFID Il a ZPKT vyZaduiji, aby spoleénost 42 Financial Services a.s. ("42FS") zfidila,
provadéla a udrzovala u¢inné pisemné postupy k omezeni moznosti stietu zajmd, které jsou pfimérené
s ohledem na velikost a organizaci 42FS i na povahu, slozitost a rozsah naseho podnikani.

Ucelem tohoto dokumentu (,Politika stfetd zajma*) je pfedevsim v souladu s &l. 47(1)(h) Provadéciho
nafrizeni k MiFID souhrnné informovat Klienty o zakladnich aspektech internich postup( a zasad 42FS
prijatych za Ucelem naplnéni vySe uvedené povinnosti. Obecnym cilem téchto postupl a zasad
je zajistit:
e vCasnou a fadnou identifikaci pfipadnych stretd zajmG mezi 42FS a Klientem, pfipadné mezi
Klienty navzajem,
e zaznamenavani a pravidelnou aktualizaci okolnosti a aktivit, pfi kterych doslo nebo m(ize dojit
ke stretlim zajmu vedoucich k poskozeni Klienta nebo Klient(i 42FS,
e Fadné organizacni a vnitfni nastaveni 42FS, aby byly strety zajm, které mohou vést k poskozeni
Klientd 42FS, eliminovany, nebo alespon minimalizovany.

V ramci téchto postupl a zdsad se 42FS snazi minimalizovat potenciadlni stiety zajm( a v pfipadé vzniku
stfetll zajmd je fidit spravedlivé a v nejlepsim oprdvnéném zdjmu svych Klient(.

Povaha Politiky stretl zajmu

Tento dokument neni ur¢en k tomu, aby zakladal prava nebo povinnosti tretich stran, které by jiz
neexistovaly, pokud by tento dokument nebyl zverfejnén.

Okolnosti, které mohou vést ke stietiim zajmu

42FS rozlisuje dvé obecné kategorie stretl zajmu:
(i) Stiety zajma tykajici se Klienta

Ke stfetim zajmu tykajicich se Klientd mize obecné dojit, pokud 42FS nebo osoba spfiznéna s 42FS
(zejména pracovnik nebo akcionar s kvalifikovanou Gcasti):
e pravdépodobné ziska finanéni prospéch nebo se vyhne finanéni ztraté na ukor Klienta,
e ma zdjem na vysledku investi¢ni sluzby poskytované Klientovi nebo na vysledku obchodu
provadéného pro Klienta a tento zdjem je odliSny od zdjmu Klienta na daném vysledku,
e ma finanéni nebo jinou motivaci upfednostnit zajem jiného Klienta nebo skupiny Klientl pred
zajmy daného Klienta,
e vykonava stejnou nebo obdobnou ¢innost jako Klient,
e dostava nebo dostane v souvislosti se sluzbou poskytovanou Klientovi pobidku ve finanéni
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nebo nefinanéni formé, jinou nez standardni provize nebo poplatky od osoby, kterd neni timto
Klientem, je zapojena do ¢innosti souvisejicich s cenotvorbou investiénich sluZzeb nebo
investi¢nich nastroju.

(i) Strety zajmi uvnitf 42FS

K potenciadlnimu stfetu zajmu uvnitf 42FS mize obecné dojit, pokud se zdjmy 42FS neslucuji
s privatnimi zajmy osob spfiznenych s 42FS (zejména pracovnikl a osob s kvalifikovanou ucasti na
42FS). K tomu m0ze dojit pfedevsim v nasleduijicich situacich:
e rozdilné ekonomické zajmy 42FS a dané osoby,
e soucasné vystupovani dané osoby ve vicero rolich (napf. jako spoleénik s kvalifikovanou ucasti
na 42FS a soucasné pracovnik 42FS),
e rodinné vztahy mezi riiznymi osobami spfiznénymi s 42FS,
e dalsi (externi) zaméstnani dané osoby, véetné minulych zaméstnani, resp. vykonavani ¢innosti
i pro jinou osobu, nez je 42FS,
e rodinné nebo profesionalni propojeni dané osoby s osobami, které 42FS dodavaji tovary a
sluzby.

Obecné zasady 42FS pro fizeni stretl zajmu

42FS se vyhyba situacim, kdy by mohlo dojit k potencidlnimu stietu zajmu. Pokud se stietu zajm( nelze
vyhnout, 42FS ho Fidi tak, aby se zajistilo kvalifikované, ¢estné a spravedlivé jednani s Klienty
a dodrzovani vsech regulatornich pozadavka.

S ohledem na to, Ze 42FS poskytuje své sluzby zpravidla pouze zplsobilym protistrandm, obecné
predpoklada vysokou sofistikovanost Klientl pfi dbani na vlastni zajmy. V pfipadé, Ze se Spolecnost
vyjimecné rozhodne poskytovat své sluzby Klientovi, ktery je klasifikovan jako profesionalni zakaznik,
uplatni na vztah s takovym Klientem i dalsi relevantni regulatorni pravidla (napf. tykajici se oblasti
pobidek).

Postupy a opatfeni 42FS k prevenci stfetii zajmu
42FS uplatiiuje a udrzuje organizac¢ni a administrativni postupy pro prevenci nebo zmirnéni stret(
zajma. Tyto kroky rozlisuje nasledovné:
¢ identifikace stret(i zajmu
e fizeni stretl zajmU (pomoci nastrojl pro fizeni stfetd zajmu()
¢ informovani o stfetech z4jm0 v pfipadé, Ze je Spolecnost nemize ucinné a efektivné fidit a hrozi
riziko poskozeni zajmu Klienta;
e vyhodnocovani pfijatych opatfeni v rdmci vlastniho fizeni stret zajm;
e sledovani stret zajma.
Identifikace stfett zajmu

Identifikace stfetd zajmu probiha na trovni kazdého pracovnika 42FS, kdy je kazdy povinen rozpoznavat
a z vlastni iniciativy informovat o takovych stretech zajmu Gtvar Compliance a pravni.

Rizeni stfeti zajma

Mezi néstroje, které spolecnost vyuziva pro prevenci nebo zmirnéni stietu zajmd, patfi zejména
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e organizacni opatfeni - organizacné oddélené Utvary; fadné, prihledné a ucelené vymezeni
odpovédnosti a rozhodovacich pravomoci; vymezeni neslucitelnych funkci; zavedeni pravidel
pro outsourcing;

e ochrana informaci prostfednictvim nastaveni tzv. ¢inskych zdi predstavujicich organizaéni,
fyzické a elektronické bariéry, a uplatfiovani principu ,need-to-know"

e dohled a kontrola nad pracovniky poskytujicimi sluzby Klientim - princip tfi linii obrany

e zabranéni nemistnému vlivu na poskytovani sluzeb Klientim - zejm. Eticky kodex, Politika
dar(, princip kontroly ¢tyr o¢i

e pravidla prevence zneuziti trhu,

e pravidla odménovani pracovnikd, ktefi jsou zapojeni do poskytovani sluzeb Klienttim,

e pravidla pro pfijimani a poskytovani pobidek.

Informovani Klientii ohledné stretli zajmi

Pokud dojde ke stfetu zajmU za okolnosti, kdy opatfeni 42FS pro fizeni stfetu zajmU nejsou dostatecna
k zajisténi prevence rizika poskozeni zajmu Klienta, jasné klientovi sdélime obecnou povahu a/nebo
zdroje stretu z4jmda.

Vyhodnocovani pfijatych opatreni

Vyhodnocovani pfijatych opatfeni reflektuje zejména splnéni zamysleného Ucelu, ndkladovou efektivitu,
zda opatfeni nezapficinilo vznik jiného stfetu zajm0 nebo zda je opatfeni proporcionalni k moznym
negativnim dopaddm.

Sledovani strett zajmi

Utvar Compliance a pravni priibézné sleduje fizené stfety zajmu na Grovni Spolegnosti, a to z hlediska
zmény jejich parametrd. V pfipadé zjisténi zmény s potencidlnim negativnim dopadem na Klienty
navrhne pfijeti prislusnych napravnych opatreni.

Pravidelna aktualizace postupi a zasad k prevenci stietii zajm{ a odpovédnost

42FS pravidelné pfezkoumavé a aktualizuje zdsady a postupy v oblasti stfet(i zajm(. Utvar Compliance
a pravni odpovida za to, Ze tyto postupy a zasady v oblasti stfetll zajm0 jsou aktudlni, v souladu
s pravnimi predpisy a srozumitelné v§em nasim pracovnikim.
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Information provided to the Client pursuant to:

e Act No. 256/2004 Coll., on Capital Market Undertakings, as amended (“ZKPT")

e Directive No. 2014/65/EU on markets in financial instruments ("MiFID 11")

e Regulation (EU) 2017/565 supplementing MiFID Il with regard to organisational requirements
and operating conditions for investment firms and defined terms for the purposes of that
Directive ("MIFID Il Implementing Regulation"), and

e relevant interpretative opinions and measures of the Czech National Bank.

Purpose of the document

The MiIFID Il Implementing Regulation and the ZPKT require 42 Financial Services a.s. ("42FS") to
establish, implement, and maintain effective written procedures to limit the possibility of conflicts of
interest that are proportionate to the size and organization of 42FS and the nature, complexity, and
scope of our business.

The purpose of this document ("Conflict of Interest Policy") is primarily, in accordance with Article
47(1)(h) of the MiFID Implementing Regulation, to provide Clients with summary information on the
basic aspects of 42FS's internal procedures and policies adopted to fulfill the above obligation. The
general objective of these procedures and policies is to ensure:
e the timely and proper identification of any conflicts of interest between 42FS and the Client, or
between Clients themselves,

e therecording and regular updating of circumstances and activities in which conflicts of interest
have arisen or may arise, leading to damage to the Client or Clients of 42FS,

e the proper organizational and internal setup of 42FS so that conflicts of interest that may lead
to damage to Clients of 42FS are eliminated or at least minimized.

As part of these procedures and principles, 42FS strives to minimize potential conflicts of interest and,
in the event of a conflict of interest, to manage it fairly and in the best interests of its Clients.

Nature of the Conflict of Interest Policy

This document is not intended to create any rights or obligations for third parties that would not already
exist if this document had not been published.

Circumstances that may lead to conflicts of interest

42FS distinguishes between two general categories of conflicts of interest:
(i) Conflicts of interest relating to Clients

Conflicts of interest relating to Clients may generally arise if 42FS or a person related to 42FS (in
particular an employee or shareholder with a qualifying holding):

e s likely to gain a financial benefit or avoid a financial loss at the expense of the Client,

e hasaninterestin the outcome of an investment service provided to the Client or in the outcome
of a transaction carried out for the Client, and this interest differs from the Client's interest in
the outcome,

e has afinancial or other incentive to favor the interests of another Client or group of Clients over
the interests of the Client,
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e performs the same or similar activities as the Client,

e receives or will receive, in connection with the service provided to the Client, an inducement in
financial or non-financial form, other than standard commissions or fees, from a person who is
not that Client, is involved in activities related to the pricing of investment services or investment
instruments.

(i) Conflicts of interest within 42FS

A potential conflict of interest within 42FS may generally arise if the interests of 42FS are not
compatible with the private interests of persons related to 42FS (in particular employees and persons
with a qualifying holding in 42FS). This may occur primarily in the following situations:
e differing economic interests of 42FS and the person concerned,
e the person concerned currently performing multiple roles (e.g., as a partner with a qualifying
holding in 42FS and at the same time an employee of 42FS),
e family relationships between various persons affiliated with 42FS,
e other (external) employment of the person concerned, including past employment, or the
performance of activities for a person other than 42FS,
o family or professional connections of the person concerned with persons who supply goods
and services to 42FS.

42FS general principles for managing conflicts of interest

42FS avoids situations where a potential conflict of interest could arise. If a conflict of interest cannot
be avoided, 42FS manages it in such a way as to ensure qualified, honest, and fair treatment of Clients
and compliance with all regulatory requirements.

Given that as a rule 42FS provides its services exclusively to eligible counterparties, it generally
assumes that Clients are highly sophisticated in looking after their own interests. In the event that the
Company exceptionally decides to provide its services to a Client classified as a professional client, it
will also apply other relevant regulatory rules (e.g., relating to incentives) to its relationship with such a
Client.

42FS procedures and measures to prevent conflicts of interest

42FS applies and maintains organizational and administrative procedures to prevent or mitigate
conflicts of interest. These steps are distinguished as follows:

e identification of conflicts of interest

e management of conflicts of interest (using conflict of interest management tools)

e disclosure of conflicts of interest in cases where the Company cannot manage them effectively

and efficiently and there is a risk of damage to the Client's interests;
e evaluation of measures taken as part of its own conflict of interest management;
e monitoring of conflicts of interest.

Identification of conflicts of interest

Conflicts of interest are identified at the level of each 42FS employee, who is required to recognize such
conflicts of interest and report them to the Compliance and Legal Departments on their own initiative.
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Conflict of interest management

The tools used by the Company to prevent or mitigate conflicts of interest include, in particular

e organizational measures - organizationally separate departments; proper, transparent, and
comprehensive definition of responsibilities and decision-making powers; definition of
incompatible functions; introduction of rules for outsourcing;

e protection of information through the establishment of so-called Chinese walls representing
organizational, physical, and electronic barriers, and the application of the "need-to-know"
principle

e supervision and control of employees providing services to Clients - the principle of three lines
of defense

e prevention of undue influence on the provision of services to Clients - in particular, the Code
of Ethics, Gift Policy, and the four-eyes principle

e rules for the prevention of market abuse,

e remuneration rules for employees involved in the provision of services to Clients,

e rules for accepting and providing inducements.

Informing Clients about conflicts of interest

If a conflict of interest arises in circumstances where 42FS's conflict of interest management measures
are not sufficient to prevent the risk of harm to the Client's interests, we will clearly communicate the
general nature and/or sources of the conflict of interest to the Client.

Evaluation of measures taken

The evaluation of measures taken reflects, in particular, the fulfillment of the intended purpose, cost-
effectiveness, whether the measure has caused another conflict of interest, or whether the measure is
proportionate to the possible negative impacts.

Monitoring conflicts of interest

The Compliance and Legal Department continuously monitors managed conflicts of interest at the
Company level in terms of changes in their parameters. If a change with a potential negative impact on
Clients is identified, it will propose the adoption of appropriate corrective measures.

Regular updating of procedures and policies for the prevention of conflicts of interest and
responsibility

42FS regularly reviews and updates its policies and procedures in the area of conflicts of interest. The
Compliance and Legal Department is responsible for ensuring that these procedures and policies in the
area of conflicts of interest are up to date, in accordance with legal regulations, and understandable to
all our employees.
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