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Prohlaseni o dodrzovani etickych pravidel

Predstavenstvo spoleénosti 42 Financial Services a.s., ICO 28492722, se sidlem Praha 1, Klimentska 1216/46, PSC 11000
(dale jen ,Spoleénost®) prohlasuje, Ze pfijalo interni dokument — Eticky kodex, ktery stanovi odpovédnosti za implementaci
a monitoring dodrzovani pravnich norem a obecné uznavanych trznich standardd v oblasti etiky a etickych pravidel (dale
jen ,pravidla“) na jednotlivych urovnich fizeni Spole€nosti.

Spole¢nost klade dlraz na dodrzovani pravnich pfedpisl, etickych zasad, trznich standardd a pravidel odpovédného
podnikani. Eticky kodex stanovi zakladni pravidla chovani, ktera chrani dobrou poveést, integritu a divéryhodnost
Spolecnosti vici zakaznikim, obchodnim partnerdm, pracovnikim, organdm dohledu i vefejnosti.

Eticky kodex je zavazny pro v§echny pracovniky Spole¢nosti, ¢leny jejich organl, smluvni partnery a dal$i osoby, které
jednaji jménem Spoleénosti nebo se podileji na jeji ginnosti.

Zakladni zasady etického jednani

e Spolecnost pfi své Cinnosti uplathuje zejména tyto zasady:

o

o

o

o

o

o

o

zajem zakaznika na prvnim misté,

Cestnost, korektnost a profesionalita,

odpovédnost, diskrétnost a transparentnost,

dodrzovani pravnich a internich predpist,

respekt ke kolegiim, zakaznikim a obchodnim partneriim,
podpora rovnych pfilezitosti a spravedlivého zachazeni,

nulova tolerance vici neetickému, diskriminaénimu, korup&nimu nebo podvodnému jednani.

e Zadny pracovnik nesmi byt Zadan, aby jednal v rozporu s Etickym kodexem, pravnimi pfedpisy nebo dobrymi mravy.

Odpovédnost pracovnikl a vedeni

e Kazdy pracovnik Spole€nosti odpovida za to, Ze pfi své praci jedna podle svého nejlepSiho védomi a svédomi,
dodrZuje pravni pfedpisy, interni pravidla a etické standardy.

e V pfipadé podezieni na poruSeni téchto pravidel je pracovnik povinen takové poruSeni oznamit vedeni Spole¢nosti,
utvaru Compliance nebo vyuzit vnitini oznamovaci systém.

e Predstavenstvo odpovida za zavedeni a uplatfiovani Etického kodexu ve Spolecnosti.

e Dozor¢i rada dohliZi na jeho dodrZovani, a to na zakladé pravidelnych zprav od utvaru Compliance a utvaru Interni

audit.

e Vedouci pracovnici odpovidaji za priibéznou kontrolu prace svych tymu.

e Utvar Compliance zaji$tuje metodickou podporu, monitoring dodrzovani pravidel a evidenci relevantnich zji$téni.

e Interni audit poskytuje nezavislou kontrolu a doporuceni k napravé pfipadnych nedostatka.

Respekt, rovné zachazeni a pracovni prostredi

e Spolec¢nost podporuje pracovni prostfedi zalozené na duastojnosti, rovnosti a vzajemném respektu. Zakazuje
jakoukoli formu pfimé ¢i nepfimé diskriminace, obtézovani, Sikany, nevhodného natlaku, zneuzivani postaveni nebo
jednani, které by naruSovalo dustojnost ostatnich osob.

42 Financial Services a.s. www.42fs.com
Klimentskd 46, 110 00, Praha 1, Ceska republika tel.:+420 233 084 201
IC:284 92 722; DIC: CZ284 92 722 mail:info@42fs.com

zapsana v Obchodnim rejstfiku vedeném
Méstskym soudem v Praze, oddil B, viozka 19423



FINANCIAL
SERVICES

Rovné prilezitosti se uplatiiuji zejména pfi naboru, hodnoceni vykonu, odménovani, kariérnim ristu, vzdélavani a
pfidélovani benefitd. Spole¢nost zaroven oekava slusnou, profesionalni a odpovédnou komunikaci, a to jak uvnitf
Spole¢nosti, tak navenek.

Spolecnost pro své pracovniky vytvari takové podminky, aby mohli fadné vykonavat svou praci.

Uzivani alkoholickych napojt, omamnych a jinych navykovych latek v pracovni dobé je zakazano a muze vést k
ohrozeni zdravi i Zivota, podstatnému poskozeni dobrého jména Spole¢nosti €i k vyrazné finanéni Skodé.
Spole¢nost klade velky ddraz na slusné chovani. Chovani na pracovisti nesmi vytvaret nepfijemnou situaci pro
ostatni ani ohrozZovat jejich zdravi a bezpecnost.

Strety zajmu

Pracovnici jsou povinni jednat nezavisle a pfedchazet situacim, které by mohly vést ke stfetu jejich osobnich zajmu
se zajmy Spolec¢nosti, zakaznikl nebo obchodnich partnerd.

Pracovnici nesmi zejména:
o provadét obchody ¢i transakce, na kterych jsou osobné zainteresovani a které mohou vést ke stretu zajm,

o pfijimat nepfipustné zvyhodnéné sazby, vyhody, pljéky nebo finanéni dary od zakaznikd, dodavatell nebo
obchodnich partnerd,

o zastupovat zakaznika pfi jednani se Spolec¢nosti,

o vykonavat podnikatelskou ¢innost, ktera by mohla byt v rozporu se zajmy Spole¢nosti, bez potfebného
souhlasu,

o zneuzivat své postaveni nebo interni informace k soukromym Gceltm.

Jakykoli skute¢ny nebo mozny stfet zajmt musi byt oznamen nadfizenému pracovnikovi nebo Utvaru Compliance.

Protikorupéni pravidla a politika darua

Spolec¢nost uplatfiuje nulovou toleranci vici korupci a Uplatkarstvi. Je nepfipustné nabizet, poskytovat, pfijimat nebo
zprostfedkovavat uplatky ¢&i jiné neopravnéné vyhody, a to pfimo ani prostfednictvim tfetich osob.
Spolecnost pfipousti pouze takové projevy obchodni zdvofilosti, jako jsou pfiméFené dary, pohosténi nebo pozvani

na spoleCenské &i odborné akce, které jsou v souladu s pravnimi predpisy, internimi pravidly, pfiméfenosti a
transparentnosti. Kazdé podezieni na korup&ni jednani musi byt neprodlené& oznameno.

Prevence prani Spinavych penéz a financovani terorismu

Spolecénost uplatfiuje nulovou toleranci vi&i prani Spinavych penéz a financovani terorismu. Pracovnici jsou povinni
dodrzovat pravidla AML/CFT, postupovat obezfetné pfi identifikaci a kontrole zakaznikl a v pfipadé pochybnosti
kontaktovat utvar Compliance.

Ochrana dat a diivérnych informaci

Spoleénost chrani davérné informace, osobni Udaje, obchodni tajemstvi a informace o zakaznicich a obchodnich
partnerech. Tyto informace mohou byt pouZivany pouze k ucelu, ke kterému byly ziskany, a musi byt chranény proti
neopravnénému pristupu, zverejnéni, zméné nebo zniceni.

Pracovnici nesmi sdilet interni nebo didvérné informace mimo schvalené pracovni prostfedky, ukladat je na
soukroma zafizeni bez povoleni ani umoznit neopravnénym osobam pfistup do prostor nebo systémua Spole¢nosti.

Ochrana zakaznikt a trhu

Spole¢nost jedna se zakazniky Cestné, poctivé, profesionalné a transparentné. Zakaznikim poskytuje Upiné,
presné a srozumitelné informace o sluzbach, podminkach a rizicich.
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¢ Na finanénich a komoditnich trzich Spole¢nost pfisné zakazuje zneuzivani trhu, obchodovani na zakladé vnitfnich
informaci, neopravnéné sdélovani takovych informaci tfetim osobam a manipulaci s trhem. Pracovni komunikace
se zakazniky musi probihat pouze prostfednictvim schvalenych komunikaénich prostfedk, které umozriuji Fadnou
kontrolu a zaznam komunikace.

Hospodariska soutéz, dané a odpovédné podnikani

e Spolecnost dodrzuje pravidla hospodarské soutéze a odmita kartelové dohody, nekalou soutéz, zavadéjici reklamu
a jiné nekalé obchodni praktiky.

e Spolecnost je odpovédnym danovym poplatnikem. Pracovnici nesmi poskytovat rady nebo podporu, které by mohly
zakazniky vést k porusovani danovych predpisli nebo k ziskani neopravnéného darfového prospéchu.
Etika, podvody a interni kontroly

e Spole¢nost uplatfiuje nulovou toleranci v¢i podvodiim. Od pracovniki o¢ekava cestné jednani, zachovani osobni
integrity, dodrzovani pravnich i internich pravidel a soucinnost pfi Setfeni podezfeni na podvodné jednani.

e Podezieni na podvod nebo jiné zavazné poruSeni pravidel musi byt bezodkladné oznameno nadfizenému
pracovnikovi, Utvaru Compliance nebo prostfednictvim vnitfniho oznamovaciho systému.

Povést Spolec¢nosti a vefejna komunikace

e Pracovnici jsou povinni chranit dobré jméno SpoleCnosti a zdrzet se jednani, které by mohlo poSkodit jeji povést,
zajmy nebo duavéryhodnost, a to i mimo pracovni dobu.

e Vefejna komunikace jménem Spole¢nosti, véetné komunikace s médii, je vyhrazena pouze opravnénym osobam.
PFi vefejném vyjadfovani nazor(l, véetné socidlnich siti, musi byt respektovany hodnoty Spole¢nosti a zasady
profesionalniho vystupovani.

Whistleblowing

e Spole¢nost umoznuje bezpetné oznameni podezieni na protipravni nebo skodlivé jednani bez obav z odvetnych
opatfeni. Oznameni Ize podat prostfednictvim vnitfniho oznamovaciho systému, a to pisemné, ustné nebo zadosti
0 osobni setkani s pfislusnou osobou.

e Oznameni Ize v pfisluSsnych pfipadech podat také prostfednictvim oznamovaciho systému Ministerstva
spravedinosti, Finanéniho analytického Ufadu nebo Ceské narodni banky. Podrobnosti stanovi interni pravidla
Spolecnosti pro whistleblowing.

e Spolecnost zaroven jmenovala pfisluSnou osobu, ktera takova oznameni pfijima, posuzuje jejich ddvodnost a
pfipadné navrhuje opatfeni k napravé.

V Praze dne 14.7.2026

MUDr. David Kreisinger Ing. Michal Pokorny
pfedseda predstavenstva Spolecnosti mistopfedseda predstavenstva Spole€nosti
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Statement on Compliance with Ethical Standards

The Board of Directors of 42 Financial Services a.s., ID No. 28492722, with its registered office at Klimentska 1216/46,
Prague 1, Postal Code 11000 (hereinafter referred to as the “Company”) hereby declares that it has adopted an internal
document — the Code of Ethics — which establishes responsibilities for the implementation and monitoring of compliance
with legal norms and generally accepted market standards in the area of ethics and ethical rules (hereinafter referred to as
the “Rules”) at each level of the Company’s management.

The Company emphasizes compliance with legal regulations, ethical principles, market standards, and the rules of
responsible business conduct. The Code of Ethics sets forth basic rules of conduct that protect the Company’s reputation,
integrity, and credibility towards customers, business partners, employees, regulatory authorities, and the public.

The Code of Ethics is binding on all Company employees, members of its governing bodies, contractual partners, and other
persons acting on behalf of the Company or participating in its activities.

Basic Principles of Ethical Conduct

In its activities, the Company applies the following principles in particular:

@)

@)

@)

@)

@)

O

@)

putting the customer’s interests first,

honesty, fairness, and professionalism,

responsibility, discretion, and transparency,

compliance with legal and internal regulations,

respect for colleagues, customers, and business partners,
promotion of equal opportunities and fair treatment,

zero tolerance for unethical, discriminatory, corrupt, or fraudulent conduct.

No employee may be asked to act in violation of the Code of Ethics, legal regulations, or generally accepted
standards of conduct.

Responsibilities of Employees and Management

Every employee of the Company is responsible for acting to the best of their knowledge and belief in the course of
their work, and for complying with laws, internal rules, and ethical standards.

In the event of a suspected violation of these rules, an employee is required to report such a violation to Company
management, the Compliance Department, or through the internal reporting system.

The Board of Directors is responsible for implementing and enforcing the Code of Ethics within the Company.

The Supervisory Board oversees compliance with the Code based on regular reports from the Compliance
Department and the Internal Audit Department.

Managers are responsible for the ongoing supervision of their teams’ work.

The Compliance Department provides methodological support, monitors compliance with the rules, and records
relevant findings.

Internal Audit provides independent oversight and recommendations for correcting any deficiencies.
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e The company promotes a work environment based on dignity, equality, and mutual respect. It prohibits any form of
direct or indirect discrimination, harassment, bullying, undue pressure, abuse of position, or conduct that would
undermine the dignity of others.

Respect, Equal Treatment, and the Work Environment

e Equal opportunity is applied to recruitment, performance evaluation, compensation, career advancement, training,
and the allocation of benefits. The Company also expects courteous, professional, and responsible communication,
both within the Company and externally.

e The Company creates conditions for its employees that enable them to perform their work properly.

e The consumption of alcoholic beverages, narcotics, and other addictive substances during working hours is
prohibited and may endanger health or life, significantly damage the Company’s reputation, or result in substantial
financial loss.

e The Company places great emphasis on decent behaviour. Behaviour in the workplace must not create an
unpleasant situation for others or endanger their health and safety.
Conflicts of Interest

e Employees are required to act independently and prevent situations that could lead to a conflict between their
personal interests and the interests of the Company, customers, or business partners.

e |n particular, employees must not:

o engage in business dealings or transactions in which they have a personal interest and that may lead to a
conflict of interest,

o accept improper preferential rates, benefits, loans, or financial gifts from customers, suppliers, or business
partners,

o represent a customer in dealings with the Company,

o engage in business activities that could conflict with the Company’s interests without the necessary
approval,

o misuse their position or internal information for personal gain.

e Any actual or potential conflict of interest must be reported to a supervisor or the Compliance Department.

Anti-Corruption Rules and Gift Policy

e The Company has a zero-tolerance policy toward corruption and bribery. It is prohibited to offer, provide, accept, or
facilitate bribes or other improper benefits, either directly or through third parties.

e The Company permits only those forms of business courtesy—such as reasonable gifts, hospitality, or invitations
to social or professional events—that comply with legal regulations, internal rules, and principles of reasonableness
and transparency. Any suspicion of corrupt conduct must be reported immediately.

Prevention of Money Laundering and Terrorist Financing

e The Company maintains a zero-tolerance policy toward money laundering and terrorist financing. Employees are
required to comply with AML/CFT rules, exercise due diligence in identifying and verifying customers, and contact
the Compliance Department in case of doubt.

Protection of Data and Confidential Information

e The Company protects confidential information, personal data, trade secrets, and information about customers and
business partners. This information may only be used for the purpose for which it was obtained and must be
protected against unauthorized access, disclosure, alteration, or destruction.
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e Employees must not share internal or confidential information outside of approved work channels, store it on
personal devices without permission, or allow unauthorized persons access to the Company’s premises or systems.

Protection of Customers and the Market

e The Company deals with customers honestly, fairly, professionally, and transparently. It provides customers with
complete, accurate, and understandable information about services, terms, and risks.

¢ Infinancial and commodity markets, the Company strictly prohibits market abuse, insider trading, the unauthorized
disclosure of such information to third parties, and market manipulation. Business communications with customers
must take place exclusively through approved communication channels that allow for proper monitoring and
recording of communications.

Competition, Taxes, and Responsible Business Practices

e The Company complies with competition laws and rejects cartel agreements, unfair competition, misleading
advertising, and other unfair business practices.

e The Company is a responsible taxpayer. Employees must not provide advice or support that could lead customers
to violate tax regulations or obtain an unauthorized tax benefit.

Ethics, Fraud, and Internal Controls

e The Company has a zero-tolerance policy toward fraud. It expects employees to act with honesty, maintain personal
integrity, comply with legal and internal rules, and cooperate in investigations of suspected fraudulent conduct.

e Suspected fraud or other serious violations of the rules must be reported immediately to a supervisor, the
Compliance Department, or through the internal reporting system.

The Company’s Reputation and Public Communications

e Employees are required to protect the Company’s good name and refrain from any conduct that could harm its
reputation, interests, or credibility, even outside of working hours.

e Public communications on behalf of the Company, including communications with the media, are reserved solely
for authorized persons. When expressing opinions publicly, including on social media, the Company’s values and
principles of professional conduct must be respected.

Whistleblowing

e The Company enables the safe reporting of suspected illegal or harmful conduct without fear of retaliation. Reports
may be submitted through the internal reporting system, either in writing, orally, or by requesting a personal meeting
with the appropriate person.

e In appropriate cases, reports may also be submitted through the reporting systems of the Ministry of Justice, the
Financial Analytical Office, or the Czech National Bank. Details are set forth in the Company’s internal
whistleblowing rules.

e The Company has also appointed a designated person to receive such reports, assess their validity, and, where
appropriate, propose corrective measures.

In Prague on 14.7.2026

MUDr. David Kreisinger Ing. Michal Pokorny
Chairman of the Company’s Board of Directors Vice Chairman of the Company’s Board of Directors
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