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Prohlaseni o dodrzovani protikorupénich pravidel

Predstavenstvo spoleénosti 42 Financial Services a.s., ICO 28492722, se sidlem Praha 1, Klimentska 1216/46, PSC 11000
(dale jen ,Spolec¢nost”) prohlasuje, Ze pfijalo interni dokument — Protikorupéni pravidla a politiku dart obsahujici politiku
nulové tolerance vic¢i Uplatkarstvi a korupci a zavazuje se vykonavat své Cinnosti transparentné, eticky a v souladu s
pravnimi predpisy Ceské republiky i mezinarodnimi standardy. Sougasné timto pfedstavenstvo Spole&nosti vyjadtuje svoji
podporu etickym principim a zasadam, které jsou uvnitf Spole¢nosti nastaveny.

Zakladni pravidla:

e Spolecnost v souvislosti s provozovanim organizovaného obchodniho systému a poskytovanim dalSich povolenych
sluzeb nastavila s ohledem na zajisténi své divérnosti a divéryhodnosti na trhu zavazna pravidla chovani svych
pracovnik( tak, aby nebylo poSkozeno poskytovani sluzeb Spole¢nosti.

e Spole¢nost zakazuje jakékoliv formy korupcéniho jednani, zejména poskytovani, pfijimani, naznacovani C¢i
navrhovani moznosti nabidnuti nebo pfijeti neopravnénych vyhod i nabizeni nebo zprostfedkovani neopravnénych
vyhod &i jiné nakladani s nimi, v€etné vyuzivani jinych osob k Eemukoliv z vySe uvedeného.

e KorupCni jednani je nepfipustné, jak ve vztahu k vefejnému sektoru, tak i v soukromé sféfe.

e VSichni pracovnici Spole¢nosti véetné ¢lenu predstavenstva a dozor¢i rady jsou povinni zajistit, Ze jejich ¢innosti
neni mozné kvalifikovat jako korup&ni jednani, zejména jsou povinni jednat eticky, Cestné, korektné a bezuhonné a
také v souladu s etickymi principy Spole¢nosti.

Nulova tolerance:

e Spolecnost uplatnuje politiku nulové tolerance tam, kde na zakladé Setfeni zjisti, Ze se jeji pracovnici nebo osoby
jednajici jejim jménem podileli na korup¢nich, podvodnych nebo natlakovych praktikach a jiné trestné Cinnosti.
Spole¢nost v zadném pfipadé nebude u svych pracovniku tolerovat jakoukoliv spolutc¢ast na korupénim jednani.

e Prani Spinavych penéz a financovani terorismu jsou trestné €iny a Spole€nost je ze zakona povinna proti této
¢innosti bojovat a uplatriuje vaci ni nulovou toleranci.

Prevence a fizeni rizik:
e SpoleCnost provadi pravidelné, systematické a pribézné hodnoceni rizik korupce a pfijima opatfeni k jejich
minimalizaci.
e SpoleCnost také pravidelné provadi pfezkumy ucinnosti pfijatych opatfeni a aktualizuje je v navaznosti na vyvoj
svych aktivit a legislativy.
e Spole¢nost zavedla kontrolni mechanismy (napf. princip &tyF oci, fizeni pfistupovych opravnéni, oddéleni
pravomoci) a fadné Fidi stfety zajmu a nastavuje mechanismy k jejich pfedchazeni.
Provérovani osob a partnertl
e Spole¢nost provadi provéfovani obchodnich partner(i s ohledem na riziko mozného korupéniho jednani.
e Obdobné jsou v pfiméfeném rozsahu provéfovani i novi pracovnici v ramci jejich naboru.
e Cilem je zajistit divéryhodnost osob jednajicich jménem Spolecnosti.
Dary a pohostinnost

e Pracovnici v souvislosti s vykonem prace nesmi pfijimat ¢i poskytovat dary, pohostinstvi a obdobna plnéni
materialni i nematerialni hodnoty, pokud nejsou v souladu s pravidly uvedenymi v Protikorupénich pravidlech a
politice dara.
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e Je zakazano pfijmout od kohokoliv jakékoliv penézité pInéni jako dar, pokud by tim mél pracovnik, Spole¢nost nebo
protistrana ziskat jakoukoliv neopravnénou vyhodu, ktera neni bézna v obchodnich vztazich nebo poskodit svého
zameéstnavatele / osobu za kterou jedna.

e SpoleCnost intern& nastavila interni limity pro dary a pohostinnosti a fadné eviduje jakékoliv vyjimky schvalené
vrcholnym managementem Spole¢nosti.

e Poskytovani nebo pfijimani jakychkoli vyhod v rozporu s u€elem obchodniho vztahu je zakazano.
Ochrana oznamovatelll a feSeni podezieni:
e Spole¢nost umoziuje bezpetné oznameni podezieni na protipravni nebo skodlivé jednani bez obav z odvetnych

opatfeni. Oznameni Ize podat prostfednictvim vnitfniho oznamovaciho systému, a to pisemné, Ustné nebo zadosti
0 osobni setkani s pfislusnou osobou.

e Oznameni Ize v pfisluSnych pfipadech podat také prostfednictvim oznamovaciho systému Ministerstva
spravedinosti, Finanéniho analytického Ufadu nebo Ceské narodni banky. Podrobnosti stanovi interni pravidla
Spolecnosti pro whistleblowing.

e Spolec¢nost zaroven jmenovala pfisluSnou osobu, ktera takova oznameni pfijima, posuzuje jejich divodnost a
pfipadné navrhuje opatfeni k naprave.

Povinnosti pracovnikil Spoleénosti

e Zameéstnanci maji povinnost oznamit podezieni na korupéni jednani, dodrzovat interni pfedpisy a absolvovat
pravidelna Skoleni. Nedodrzeni pravidel mize vést k pracovnépravnim &i pravnim postihiim.

e Pravidla jsou pribézné komunikovana prostfednictvim internich kanalu.
Compliance

o Utvar Compliance spole¢né s vedenim Spole¢nosti pravidelné kontroluji interni procesy a dodrzovani pravidel a
vyhodnocuji Gginnost opatteni. Utvar Compliance dale nastavena pravidla pravideln& aktualizuje s cilem zajistit, Ze
ve Spole¢nosti nebudou vytvoreny podminky pro vznik korup¢niho jednani.

V Praze dne 14.7.2026

MUDr. David Kreisinger Ing. Michal Pokorny
predseda predstavenstva Spole¢nosti mistopredseda predstavenstva Spole¢nosti
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Statement on Compliance with Anti-Corruption Rules

The Board of Directors of 42 Financial Services a.s., ID No. 28492722, with its registered office at Klimentska 1216/46,
Prague 1, Postal Code 11000 (hereinafter referred to as the “Company”) hereby declares that it has adopted an internal
document—Anti-Corruption Rules and Gift Policy—containing a zero-tolerance policy toward bribery and corruption, and
commits to conducting its activities transparently, ethically, and in accordance with the laws of the Czech Republic and
international standards. At the same time, the Company’s Board of Directors hereby expresses its support for the ethical
principles and guidelines established within the Company.

Basic Rules:

In connection with the operation of an organized trading system and the provision of other authorized services, the
Company has established binding rules of conduct for its employees to ensure its confidentiality and credibility in
the market, so that the provision of the Company’s services is not compromised.

The Company prohibits any form of corrupt conduct, particularly the offering, accepting, hinting at, or suggesting
the possibility of offering or accepting improper benefits, or the offering or brokering of improper benefits, or any
other handling thereof, including the use of other persons for any of the aforementioned purposes.

Corrupt conduct is unacceptable, both in relation to the public sector and in the private sector.

All Company employees, including members of the Board of Directors and the Supervisory Board, are required to
ensure that their activities cannot be classified as corrupt conduct; in particular, they are required to act ethically,
honestly, fairly, and with integrity, and in accordance with the Company’s ethical principles.

Zero Tolerance:

The Company enforces a zero-tolerance policy whenever an investigation reveals that its employees or persons
acting on its behalf have engaged in corrupt, fraudulent, or coercive practices or other criminal activities. Under no
circumstances will the Company tolerate any involvement by its employees in corrupt conduct.

Money laundering and terrorist financing are criminal offenses, and the Company is legally obligated to combat
these activities and maintains a zero-tolerance policy toward them.

Prevention and Risk Management:

The Company conducts regular, systematic, and ongoing assessments of corruption risks and takes measures to
minimize them.

The Company also regularly reviews the effectiveness of the measures adopted and updates them in line with
developments in its activities and legislation.

The Company has implemented control mechanisms (e.g., the dual-control principle, access rights management,
and separation of duties) and properly manages conflicts of interest while establishing mechanisms to prevent them.

Vetting of Individuals and Partners

The Company conducts vetting of business partners regarding the risk of potential corrupt conduct.
Similarly, new employees are vetted to an appropriate extent as part of the recruitment process.

The goal is to ensure the trustworthiness of individuals acting on behalf of the Company.

Gifts and Hospitality

Employees may not accept or provide gifts, hospitality, or similar benefits of material or non-material value in
connection with the performance of their work unless they comply with the rules set forth in the Anti-Corruption
Rules and Gift Policy.
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It is prohibited to accept any monetary payment as a gift from anyone if doing so would result in the employee, the
Company, or a counterparty gaining any undue advantage that is not customary in business relationships or would
harm their employer or the person on whose behalf they are acting.

The Company has established internal limits for gifts and hospitality and properly records any exceptions approved
by the Company’s senior management.

Providing or accepting any benefits contrary to the purpose of the business relationship is prohibited.

Whistleblower Protection and Handling of Suspected Violations:

The Company enables the safe reporting of suspected illegal or harmful conduct without fear of retaliation. Reports
may be submitted through the internal reporting system, either in writing, orally, or by requesting a personal meeting
with the appropriate person.

In appropriate cases, reports may also be submitted through the reporting systems of the Ministry of Justice, the
Financial Analytical Office, or the Czech National Bank. Details are set forth in the Company’s internal
whistleblowing rules.

The Company has also appointed a designated person to receive such reports, assess their validity, and, where
appropriate, propose corrective measures.

Obligations of Company Employees

Employees are required to report suspected corrupt conduct, comply with internal regulations, and complete regular
training. Failure to comply with the rules may result in disciplinary or legal sanctions.

The rules are communicated on an ongoing basis through internal channels.

Compliance

The Compliance Department, together with the Company’s management, regularly reviews internal processes and
compliance with the rules and evaluates the effectiveness of the measures. The Compliance Department also
regularly updates the established rules to ensure that conditions conducive to corrupt conduct do not arise within
the Company.

In Prague on 14.7.2026

MUDr. David Kreisinger Ing. Michal Pokorny
Chairman of the Company’s Board of Directors Vice Chairman of the Company’s Board of Directors
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